

DGS Celebrates Silver Anniversary 

The Dhahran Geoscience Society celebrates its 25th 
anniversary as it sets a course for the future. 

... See page 3 
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■ Good morning, Saudi Aramco! Saudi Aramco Studio 2 presenter, Rob London goes on air to bring communities the best in world music. 


Cover 

Story 


The Media Production Division 
is overseeing a revamp of 
Saudi Aramco radio stations, 

preparing to give them global 
reach by using Internet 
technology. 


Saudi Aramco Studios 1 and 2 
have ramped up public service 
announcements to further 
enhance service to communities 
in the Eastern Province. 


The advent of a world music 
show has given airtime 
to music from around the 
world, reflecting the diverse 
demographic of Saudi Aramco's 
communities. 


See stories on pages 6 & 7 


Saudi Aramco by the Numbers 



is the number of employees who participated in 
Saudi Aramco's Wellness Program In 2012. 


ExCom Visits Jiddah 

President and CEO Khalid A. Al-Falih shares his 
comments on the recent visit to Jiddah by the 
Saudi Aramco Executive Committee. 


... page 3 
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Masters of Delivery 

Saudi Aramco's Domestic Sales and Logistics Department meets 
the Kingdom's demand for petroleum derivatives. 

... pages 4 & 5 
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PMOD division heads 
talk about their re¬ 
spective division's roles 
and responsibilities 
and accomplishments 
during 2012, as well 
as their goals for 2013. 
From left are Rawan 
Al-Muammar, Abdulla 
Al-Qaed, Ali Al-Shahri, 
Adnan Bader, Lee 
Galleguillos, Ahmed 
Al-Zahrani, Nabeel Al- 
Ibrahim, and Ahmad 
AAukdad. 


event focuses on values 


PMOD 

JEOFFREY L BAUTISTA 

AL-KHOBAR — Saudi Aramco's corpo¬ 
rate values took center stage at the recent an¬ 
nual Project Management Office Department 
(PMOD) review meeting held at an area hotel 
in al-Khobar. 

Under the theme "Reflecting and Project¬ 
ing through our Corporate Values," employ¬ 
ees met to discuss achievements and to plot 
the way forward. 

Abdulrahman I. Al-Warthan, PMOD man¬ 
ager, delivered the welcome message. He 
stressed the importance of adhering to the 
five consolidated corporate values of Citizen¬ 
ship, Safety, Accountability, Excellence and In¬ 
tegrity. 

"Let us embrace and live by our Corporate 
Values, for it defines who and what we are, 
and be guided accordingly toward achieving 
success," Al-Warthan said. 

The program included an on-stage multi- 




■ Abdulrahman 1. Al-Warthan addresses 
the employees during the recent PMOD 
annual meeting held at an al-Khobar 
area hotel. 

divisional dialogue among all the PMOD 
division heads that focused on roles and re¬ 
sponsibilities, accomplishments and goals. 

Various presentations were delivered, 
which included: 

■ The department's "Annual Safety Re¬ 
port. " 

■ "Thinking Out of the Box," which 
sought to stimulate and train the mind to 
think analytically. 

■ "Estimating Tools," which explained in 
layman's terms their valuable usage in every¬ 
day life. 

A mini-workshop of "Think, Draw and 
Build" also was conducted in which attend¬ 
ees were asked to draw and design ideas and 
goals that would then be put on a collage to 
create a large poster that reflected the theme 


of the event. A mini-game show of questions 
and answers about the affairs of the depart¬ 
ment also was held where participants used 
the Automated Response System keypad 
technology. 

Guest speakers also were in attendance. 
Abdallah Al-Abandi, a founding member of 
the Professional Speakers Club and currently 
working as a Human Resource Development 
Consultant in the Power Systems Engineering 
Department, delivered a motivational speech 
titled "Wear a Red Hat," conveying the in¬ 
spiring message that everyone must discover 
and develop their own "brand" in order to 
stand out among the rest. 

"Lack of awareness of personal branding, 
which is a strong concept in defining what 
we are and how we express our talents to the 
world, is attributed to an inability to explore 
one's full potential,"Al-Abandi said. He sug¬ 
gested everyone develop a personal brand 
that can accentuate their special talents and 
make them known to the world. 

Then, comedian Rehman Akhtarfrom 
Industrial Relations made the hall roar with 
laughter for 20 minutes with his wit, humor 
and antics. 

In addition, long service award recipients 
and employees who have exemplified signifi¬ 
cant achievements were also recognized dur¬ 
ing the event. 

The event was organized by Badr F. Al- 
Otaibi, PMOD business manager, and his 
team. 


Saudi Aramco 
in the l\lews 


ASSE-MEC invites submission 
of abstracts for conference 

The Middle East Chapter of the 
American Society of Safety Engineers 
(ASSE-MEC) invites individuals to submit 
abstracts for the 11th Professional 
Development Conference and 
Exhibition, to be held in the Kingdom 
of Bahrain from March 15-19,2014. 
Abstracts are accepted for technical 
papers, presentations and posters. 

The conference theme is "Innovative 
Approaches toward Emerging SHE 
Challenges." 

The conference brings together 
professionals and industry 
representatives from the Middle East 
and around the world and focuses on 
the ever-emerging challenges in the 
field of safety, health and environment 
(SHE). Examples of the topics covered 
in the conference include: Public 
perception toward safety and culture 
impact on risk assessments; use of 
computational fluid dynamics analysis 
in risk and safety assessments; aging 
infrastructure and its impact on safety; 
and others 

The deadline for submitting 
abstracts is April 15, 2013. For a list of 
topics covered in the conference and to 
submit abstracts, visit www.asse-mec. 
org/2014 or email the chairman of the 
technical committee at program@asse- 
mec.org. 

Please direct all inquires to the 
chairman of the technical committee. 


OPEC Basket Weekly Price trend for the 
Past five weeks: 

Friday, January 25, 2013 — $ 109.60 
Friday, February 1, 2013 — $ 111.10 
Friday, February 8, 2013 - $ 113.11 
Friday, February 15, 2013 - $ 114.57 
Friday, February 22,2013 - $ 113.09 


Voice 


Meet your 
deadlines in 
just a few easy 
steps 


Your Voice reflects the thoughts and 
opinions of the writer and not 
necessarily those of the publication. 


Meeting deadlines has al¬ 
ways been a major problem for 
many of us. It is said that poor 
time management skills of¬ 
ten lead to last-minute rushes, 
which, in turn, produce poor re¬ 
sults. 

In our school assignments, 
some of us had struggled with 
meeting deadlines. Now at 
work, failing to meet deadlines 
is considered one of the "unpar¬ 
donable" sins that can endanger 
one's whole career. Almost ev¬ 
erywhere, employees who fre¬ 
quently fail to meet deadlines 
are no more than broken parts 
of a big machine and will need 
to be replaced. 

What does it mean to be 
ready to meet deadlines? It sim¬ 
ply means not panicking or run¬ 
ning in circles or failing to finish 
tasks on time and coming out 
with poor results. 

One important way of do¬ 
ing that is by dividing big tasks 
into smaller ones and assign¬ 
ing each task a certain period of 
time, trying your best to meet 
this small deadline. Succeeding 
in meeting the deadline with 



Ibrahim M. IHijazi 

Dhahran 

Ibrahim. Hijazi. Waramco.com 


smaller or divided tasks will keep 
you on track and working in the 
same way will surely and safely 
take you to your final deadline. 

Another very important way 
to successfully meet deadlines 
is to do what good chess play¬ 
ers do. They plan a few moves 
ahead and are ready for any po¬ 
tential unexpected opponent's 
moves. The third way is to be 
organized and never postpone 
what is to be done today until 
tomorrow. 

Whoever you are, whether 
you are a student, an employ¬ 
ee, a farmer or anyone fac¬ 


ing deadlines, by just following 
these simple steps you will sleep 
through any storm and be ex¬ 
actly like the man in the follow¬ 
ing story. 

The story says that a farmer 
from the Atlantic Coast put up 
a sign that says: "Handy Man 
Wanted." People saw that but 
were reluctant to work in such 
a place; they were so afraid of 
the awful storms of the ocean. 
Several weeks passed before a 
short, middle-aged thin man ap¬ 
proached the farmer: 

"Are you a good farm¬ 
hand?" and "What can you 
do?" the farmer asked. 

"Well, I can sleep when the 
wind blows. I can sleep through 
a storm," answered the little 
man. 

Puzzled by this answer, the 
farmer, so desperate for help, 
hired him. 

The little man worked well 
around the farm, busy from 
dawn to dusk, and the farmer 
was totally satisfied with the 
man's work. 

Then one night the wind 
blew loudly. Jumping out of bed. 


the farmer rushed next door 
to the hired man's sleeping 
room. He shook the little man 
and yelled, "Get up! A storm 
is coming! Tie things down 
before they blow away!" The 
little man rolled over in bed 
and said firmly, "No sir. I told 
you, I can sleep when the 
wind blows." 

Finding no response from 
the little man, the farmer 
hurried to prepare for the 
storm. To his amazement, 
he discovered that every¬ 
thing was taken care of by 
the little man. The hay was 
covered, the cows were in 
the barn, and all doors were 
barred and secured. Nothing 
could blow away. 

The farmer understood 
what the little man meant 
and returned to his bed to 
also sleep through the storm. 

The lesson learned is that 
in order to sleep during the 
storms of our life, we must 
always be ready, well pre¬ 
pared, avoid unexpected 
events and avoid having to 
perform under pressure. 
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■ Khalid A. 
Al-Falih, right, 
presents a 
memo¬ 
rial award to 
Abdulaziz and 
Abdulrahman 
Al-Naim, rec¬ 
ognizing their 
late father 
Abdulla Al- 
Naim's efforts 
in Geoscience 
found the 
Dhahran 
Geological 
Society. 




Photo: Mahdi Al-Ali 


celebrates 25th anniversary 


sar 


"It strikes me that since the first days 
of our industry — an industry defined 
by continuous change — that one 
thing abov e all has stayed constant: 
wRere^dentists and engineers lead, 
our industry follows, not the other way 
around." 

— Khalid A. Al-Falih 


ABDULWAHAB BOZAID 

AL-KHOBAR — Saudi Aramco's president 
and CEO encouraged upstream professionals 
to rise to the challenges of today as their pre¬ 
decessors did to begin Saudi Arabia's petro¬ 
leum industry 

Khalid A. Al-Falih made the remarks to 
members of the Dhahran Geoscience Society 
(DGS) and the Society of Petroleum Engineers 
(SPE) who were gathered Feb. 23 to mark the 
25th anniversary of DGS. 

"It is clearly the year of silver anniversa¬ 
ries," Al-Falih said. "It is 25 years since Ar¬ 
amco's name was changed to Saudi Aramco 
and a new chapter in the company's history 
was begun. For example, 1988 saw the ap¬ 
pointment of the first Saudi Chairman of the 
Board and the first Saudi CEO, His Excellency 
Ali I. A- Naimi; a geologist by profession who 
is now, of course, our Minister of Petroleum 
and Mineral Resources. The year also saw the 
inauguration of EXPEC, which today is a for¬ 
midable, global center of knowledge and ex¬ 
pertise in petroleum-related earth sciences 
and engineering. And it has been 25 years 
since a royal decree approved company ex¬ 
ploration activities Kingdom-wide, heralding 
a new era of hydrocarbon exploration that is 
still unfolding." 

He praised the societies for their important 
contributions to enhance the capabilities of 
their members. 

"The Dhahran Geoscience Society and the 
Society of Petroleum Engineers are part of a 
wider network of professional societies that 
we at Saudi Aramco support to develop our 
people's professionalism, afford them net¬ 
working opportunities and enable them to 
further enhance their, and our global, promi¬ 
nence. But I strongly believe that the key to 
your success has been your central focus on 
developing the technical expertise of your 
members and helping them move up to the 
next level of proficiency by sharing experience 
and providing lifelong learning. Saudi Aramco 
and other petroleum-related companies in the 
region recognize that our prominence in the 
global petroleum industry depends on world- 
class geoscientists and engineers like you." 

Al-Falih said upstream professionals have 
led the way in the development of the com¬ 
pany. 

"Twenty-five years ago, it was scientists 
and engineers — including some of you in 
this room — who played a pivotal, leading 
role in building Saudi Aramco's own techno¬ 
logical prowess that has grown exponentially 
since then. Indeed, it strikes me that since the 
first days of our industry — an industry de¬ 
fined by continuous change — that one thing 
above all has stayed constant: where scientists 
and engineers lead, our industry follows, not 
the other way around." 


He noted how Saudi Aramco has been 
recognized as a global leader in exploration 
and reservoir management. 

"Today, we lead in many fields with some 
of the world's most sophisticated technolo¬ 
gies and techniques," Al-Falih said. "For ex¬ 
ample, we have become leaders in carbonate 
reservoir characterization and large reservoir 
models and simulators. We also lead in land 
seismic acquisition, multilateral wells, and 
smart completions. And we are breaking new 
ground in deep marine exploration using 
Wide Azimuth Survey for subsalt imaging." 

He said the present day brings exciting 
new opportunities for both upstream profes¬ 
sionals and the energy industry. 

"I firmly believe that we are blessed to be 
in this country, in this industry, and at this point 
of time," he said. "Saudi Arabia is among 
the most prolific hydrocarbon countries in the 
world; demand is expected to be robust in the 
long-term, notwithstanding short-term eco¬ 
nomic gyrations; prices are healthy; and the 
global petroleum industry is on the threshold 
of a once-in-a-generation renaissance which 
we at Saudi Aramco — with our partners of 
course — are well-placed to lead and define. 
We must turn this supportive and enabling en¬ 
vironment to our advantage. That is why we 
are making long-term investments in technol¬ 
ogy, talent and teaming; taking bold, techni¬ 
cal risks; integrating advanced know-how in 
everything we do; innovating and defining the 
petroleum industry in Saudi Arabia as a pro¬ 
gressive, global leader and as a provider of en¬ 
ergy-related knowledge and know-how." 

Many young geologists and petroleum en¬ 
gineers attended the anniversary celebration, 
and Al-Falih spoke of two of their predeces¬ 
sors from whom they should draw inspiration. 

"The original pioneer was Max Steineke, 
who was named chief geologist in 1936. He 
possessed what colleagues described as a rare 
'ability to tie together obscure and isolated bits 
of information that most men, and even most 
geologists, would miss completely.' Those leg¬ 
endary powers of deduction and persistence 


resulted in the first oil to be produced in com¬ 
mercial quantities in Saudi Arabia." 

Al-Falih said the challenge of discover¬ 
ing and unlocking more resources was one 
Steineke relished. He also talked about Abdul¬ 
la Al-Naim, Saudi Aramco's vice president of 
Exploration until he passed away recently dur¬ 
ing a geology field trip with Al-Falih. 

"Like Steineke before him, he was an in¬ 
spiration to everyone who worked with him, a 
pragmatic optimist, and he was adamant that 
there is no challenge that is too big or too dif¬ 
ficult for the ingenuity of the young people 
he enjoyed being around so much. But when 
Abdulla dreamed, he dreamed big. He was 
genuinely excited about what he believed was 
the Kingdom's vast, yet undiscovered, poten¬ 
tial. The potential he talked about in hushed 
tones is jaw-dropping." 

He urged all of the upstream profession¬ 
als to do their best to herald a further expan¬ 
sion of the Kingdom's energy industry and 
expressed his confidence that they would suc¬ 
ceed. 

"So what better way to honor their legacy 
than by all of us working together to redefine 
the art of the possible?" he asked. "As we em¬ 
bark on the most ambitious exploration and 
development programs in Saudi Arabia's histo¬ 
ry, I am counting on this audience of geoscien¬ 
tists, petroleum engineers, and our partners in 
the service industry alike to position us for this 
new era, confident that we are charting the 
right course, with our best days ahead of us, 
and with a team that others can only envy." 

At the end of the event, DGS founders 
Mahmoud Abdulbaqi, Hussein Al-Otaibi, Rami 
Kamal, Mohammad Dandany and Ibrahim Ja- 
lal received special recognition. 

Also, Al-Naim, the first president of the 
DGS, was honored with a memorial gift that 
was accepted by his sons Abdulaziz and Ab¬ 
dulrahman. 

For more information about the Dhahran 
Geoscience Society, visit www.dgsonline.org', 
for information of the Society of Petroleum 
Engineers, visit www.spesas.org. 


Al-Falih shares 
remarks on 
ExCom visit 

Saudi Aramco has enjoyed an ex¬ 
tremely successful and record-setting 
period over the past year, but that 
shouldn't be unexpected, according to 
Khalid A. Al-Falih, company president 
and CEO. Al-Falih shared the comment 
during his weekly call with management 
about the recent Executive Committee 
(ExCom) meeting held in Jiddah. 

Al-Falih said ExCom members 
showed appreciation for the past year's 
successes, including record-setting pro¬ 
duction, the rollout of impressive me¬ 
ga-projects, and meeting or exceeding 
expectations on increasing oil and gas 
reserve projections through discoveries 
such as new exploration developments 
in the Red Sea. 

He noted that the ExCom also re¬ 
viewed current and ongoing projects 
such as: 

• The development of the Manifa 
field, which is expected to be commis¬ 
sioned in April and will produce 500,000 
barrels of oil per day (bpd) by mid-year 
and 900,000 bpd by year's end. 

• The development of the Karan gas 
field. 

• The SATORP refinery in Jubail, 
which is expected to be commissioned 
soon. 

• Ongoing work at YASREF to bring 
the Yanbu' refinery on line in 2014. 

The ExCom also toured Jiddah area 
projects that the company has tackled 
or assisted on, including King Abdullah 
Sports City, the Stormwater Infrastruc¬ 
ture Project, research and educational 
advancements at King Abdullah Univer¬ 
sity of Science and Technology and the 
company's regional distribution network. 

Al-Falih noted that safety needs con¬ 
tinued attention. He said that although 
both he and ExCom have been pleased 
with the progress made in on-the-job 
safety, traffic safety and off-the-job acci¬ 
dents remain areas of significant concern. 

The ExCom visit was concluded with 
a Strategic Transformation Office (STO) 
presentation on the company's Acceler¬ 
ated Transformation Program Leadership 
Engine. 


djsgmuJI gSx)|jl 
Saudi Aramco 

The Arabian Sun is a weekly publication is¬ 
sued free of charge by the Public Relations 
Department for Saudi Aramco employees. 
Room 2210, East Admin Building, 

Dhahran, Saudi Arabia 
Telephone: 874-7322 - Fax: 875-2270 
Emaii: pubiishing@aramco.com 
www.saudiaramco. com 
ISSN: 1319-156X 

Director, Publishing Division: 

Haitham Al-Jehairan 
Editors: Jamsheed Din, Todd Williams 
Editorial staff: Ted Brockish, Mushref Alam- 
ri, Stephen L. Brundage, Eamonn Houston, 
Scott Baldauf and Jeff McCoshen. 

Correspondence may be addressed to the 
editor, R-2210, E. Admin. Building 
Telephone: 874-7322; fax: 875-2270 
Articles may be reproduced provided The 
Arabian Sun is credited. 



Printed by: 


I Al Mutawa Press Co. 














The Arabian Sun | February 27, 2013 


Company News 










Sami Rashed Al-Sowaigh helps a haul truck driver in the Driver's Waiting Room at the Dhahran Bulk Plant 


DS&LD meets the Kingdom's 
demand for petroleum derivatives 


MISHAL S. AL-QAHTANI 

DHAHRAN — Saudi Aramco 
has built its reputation on pro¬ 
viding energy to the world, but 
through its Domestic Sales and 
Logistics Department (DS&LD), 
the company provides energy 
here in Saudi Arabia, selling re¬ 
fined petroleum products and 
liquefied and natural gas to lo¬ 
cal customers and beneficiaries, 
building good and strong rela¬ 
tions and meeting local demand 
safely. 

It takes a well-organized ad¬ 
ministrative structure to meet 
the Kingdom's growing demand 
for energy and one able to meet 
the differing fuel needs among 
customers as varied as gas sta¬ 
tions, power plants, water desal¬ 
ination plants, farms, factories, 
bakeries, ships, construction 
and road asphalting companies, 
haulers, airports, and govern¬ 
ment organizations, said Ab- 
dulmohsen Saad Al-Rabeeah, 
manager of DS&LD. 

DS&LD has divided its work¬ 
load into three main divisions 
and two groups: Domestic Sales 
Division, Hauling and Logistics 
Division, Gas/NGL Planning and 
Domestic Marketing Division, 
Demand Forecast and Market In¬ 


telligence Group, and Planning, 
Training and Support Group. 

Domestic Sales Division 

The Domestic Sales Division 
manages three units distributed 
over the Eastern, Central and 
Western regions. It also manages 
sales offices at all Saudi Aramco's 
bulk plants. Through these three 
units, Saudi Aramco supplies 
more than 2,700 customers with 
refined petroleum products, liq¬ 
uefied and natural gas, bunker 
fuel, aviation fuel and sulfur. 

Saudi Aramco loads more 
than 7,200 tanker trucks per day, 
and consumption of petroleum 
products is estimated at 2.02 
million barrels per day. 

There is also the Asphalt and 
Aviation Fuel Sales Group, which 
tackles the task of making and 
monitoring contracts for the as¬ 
phalt and aviation fuel that are 
loaded through four sites and 20 
airports throughout the Kingdom. 

Helping to ensure the best 
service and support to its cus¬ 
tomers, DS&LD launched a 
special customer care cen¬ 
ter working around the clock, 
according to the highest in¬ 
ternational standards and speci¬ 
fications to present an excellent 


image of Saudi Aramco. Official¬ 
ly registered customers can call 
the toll-free number at 800-305- 
5555 or visit customer.aramco. 
com. 

Hauling and Logistics 
Division 

The Hauling and Logistics Op¬ 
erations Division, which sched¬ 
ules tanker trucks along the 
network of highways to bulk 
plants around the Kingdom, is 
also divided into the three main 
regions. It includes a special 
Hauling Contracts Procurement 
and Comp. Unit that is respon¬ 
sible for concluding contracts 
with local hauling contractors to 
ensure the availability of needed 
tankers. 

In the spirit of supporting lo¬ 
cal enterprise, Saudi Aramco has 
signed contracts with 56 con¬ 
tractors to transport petroleum 
products between its main distri¬ 
bution terminals. 

Gas/NGL Planning and 
Domestic Marketing Division 

Besides its main task of serv¬ 
ing as a technical consultancy 
center to the Ministry of Petro¬ 
leum and Mineral Resources in 
responding to inquiries in the 
field of gas and natural gas liq- 







■ Abdulaziz A. Al-/\Aassry, market¬ 
ing director of Gas and NGL 
Planning and Domestic Market¬ 
ing Division. 



■ Yasser Al-Shnaiber from Domes¬ 
tic Sales Division. 
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Hadi Yas- 

een Al- 

Sharafa 

watches 

trucks 

at the 

Dhahran 

Bulk 

Plant 

from his 

station 

in the 

control 

room. 



■ Tariq Al-Zahrani, Faisal Al-Dhkheel and Abdulrahman Al-Shammari from the Forecasting and Marketing Group 
are part of the broad team that ensures delivery of petroleum materials throughout the Kingdom. 



■ Ali I. Sallout, general supervisor 
in the Flauling and Logistics 
Operations Division. 



■ Adnan Al-Shammari, supervisor 
of Regional Domestic Sales. 



■ Omar Al-Dossary from Domestic 
Sales Division. 



■ Fuad Al-Khumayes, CSL for 
DS&LD. 


uids, the Gas/NGL Planning and 
Domestic Marketing Division 
also performs a major task that 
goes beyond the boundaries of 
both the department and the 
company, driving industrial de¬ 
velopment in all regions of the 
Kingdom through the assess¬ 
ment of new producing projects 
that add value and contribute to 
the establishment of manufac¬ 
turing industries. 

The goal is to produce final 
products that did not originally 
exist in the project scope and 
later give rise to new industries 
that provide jobs for scientifi¬ 
cally and professionally qualified 
Saudis. 

Demand Forecast 

and Market Intelligence 

Making sure Saudi Aramco 
is able to reliably meet this de¬ 
mand requires careful forecast¬ 
ing, a key task of the Demand 
Forecast and Market Intelli¬ 
gence Group. Through its Allo¬ 
cation Unit, this group allocates 
products based on specific in¬ 
structions issued by other gov¬ 
ernment agencies, including the 
type of business and its impact 
on the Kingdom's economy, the 
business's energy efficiency, the 
business's added value to the 
Saudi economy, and Saudization. 

The group's Demand Forecast 
Unit then prepares short-term 
forecasts (one year monthly fore¬ 
casts) and long-term forecasts 
(five- and 10-year forecasts) of 
domestic demand for petroleum 
products in all sectors of the 
economy and by regions of the 
Kingdom. Various mathemati¬ 
cal and statistical models based 
on previous orders are used in 
the preparation of these fore¬ 
casts to estimate the demand 
for products in the coming years 
while taking into account new 
projects, ongoing expansions of 
the Kingdom's overall economic 
landscape, as well as customer 
expectations sent in writing or 


verbally. 

The Market Intelligence Unit 
is tasked with conducting an ex¬ 
tensive study of the situation of 
the local economy's various sec¬ 
tors including transportation, 
construction projects, water, 
electricity, agriculture and other 
key economic sectors. 

Planning, Training and 
Support Group 

Flelping all divisions of the de¬ 
partment perform their tasks, the 
Planning, Training and Support 
Group writes the weekly, month¬ 
ly and yearly reports issued by 
the department and coordinates 
and integrates the activities with¬ 
in the department. The group 
also receives engineers and em¬ 
ployees who are newly gradu¬ 
ated or transferred and assigns 
them to the division appropri¬ 
ate for them and their academic 
qualifications. 

Training and Saudization 

DS&LD attaches great im¬ 
portance to developing Saudi 
employees by enrolling them in 


language, math and other pro¬ 
grams related to sales of pe¬ 
troleum products of all kinds, 
according to well-developed 
plans and programs for employ¬ 
ee improvement. In addition, the 
department also enrolls employ¬ 
ees, supervisors, division heads 
and administrators in special¬ 
ized programs to help them keep 
abreast with the latest develop¬ 
ments in their field, which would 
contribute to full Saudization of 
all the units and divisions of this 
key department. Some divisions 
have required all the department 
contractors to achieve a speci¬ 
fied Saudization level of their 
employees and provide proof of 
implementation of this important 
national goal. Contractors who 
achieve this target are rewarded. 

Safety Focus 

DS&LD applies safety pro¬ 
grams and measures in ail of its 
daily activities inside and outside 
the company's facilities. It has 
appointed employees whose task 
is coordinating all safety related 
matters and organizing safety 


workshops for the department 
staff and tanker drivers for pe¬ 
troleum products. In addition, 
employees tasked with safety du¬ 
ties make surprise visits to cus¬ 
tomer and contractor sites and 
workshops to investigate the ac¬ 
tual situation and make sure that 
safety requirements are adhered 
to as per the contracts previously 
concluded with them. 

For those customers who 
meet the department's high 
safety demands, the depart¬ 
ment gives awards for "best cus¬ 
tomer" and "best hauler," as 
well as rewards for petroleum 
tanker drivers who finish a year 
without incidents. All custom¬ 
ers and hauling contractors are 
instructed to follow emergency 
procedures, whether within dis¬ 
tribution terminal sites or on 
public roads and highways. The 
department also sponsors one 
special "customer day" and an¬ 
other "hauler day" where cus¬ 
tomers and haulers can view 
products of safety tool manu¬ 
facturers, who are invited to the 
events. 
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For decades. Studios 1 and 2 in D hah ran have been an 
integral part of Saudi Aramco and its communication 
strategy in the Arabian Gulf region. 

Now, with the Internet and a rededication of focus, 
the Media Production Division looks to bring 
the stations to a new and expanded audience. 



mco radio is 
ed to help make 


:e in keeping 

_ their families and 

le surrounding communities 
safe and healthy." 

— Osama AI-KadI 


EAMONN HOUSTON 

DHAHRAN — On first enter¬ 
ing the Media Production Divi¬ 
sion (MPD) of Saudi Aramco, you 
are instantly struck by the energy 
and enthusiasm of the broad¬ 
casters and production staff at 
Saudi Aramco's Studios 1 and 2. 
It's obvious that bringing music 
and information to an eager au¬ 
dience, which goes beyond just 
employees at Saudi Aramco, is a 
labor of love. 

Among his many duties as 
Media Production Division head, 
Osama Al-Kadi heads up a team 
that uses the latest technology 
to bring music to the ears of Ar- 
amcons and the local population 
alike. James Baker has bound¬ 
less energy and fronts the daily 
morning show. Good Morning 
Saudi Arabia. Rob London has 
been instrumental in transform¬ 
ing Studio 2 and boosting its ap¬ 
peal. Emad Al-Saleh has been 
with the radio unit for more than 
25 years and provides sharp cul¬ 
tural insights, while Nader Al- 
Fassam has been with the team 
for almost 11 years and is known 
for his editing skills across Studio 
1-FM and Studio 2-FM. 

Both studios have undergone 
a transformation in recent years, 
and extending the reach of Saudi 
Aramco Radio is a priority, build¬ 
ing on its rich history with the 
company. Now, the team is pre¬ 
paring to go global with the stu¬ 


dios. 

Al-Kadi said: "I grew up lis¬ 
tening to Saudi Aramco radio 
and now having the opportunity 
to help manage the direction 
of the stations as MPD division 
head, it has been a thrill. We 
have a very talented team that is 
helping chart the direction and 
future expansion to the Internet. 
This will give Saudi Aramco a 
global presence on smart phone 
technology and allow listen¬ 
ers and visitors in Saudi Arabia 
to take Studio 1-FM and Studio 
2-FM wherever they go. 

"Saudi Aramco radio is very 
pleased to help make a differ¬ 
ence in keeping employees, their 
families and the surrounding 
communities safe and healthy, 
specifically with the new addi¬ 
tion to programming called 'Sau¬ 
di Aramco Health Moments,' 
which highlight various aspects 


of wellness including dietary, nu¬ 
trition, pharmacy and flu shots. 
The recent flu shot campaign 
saw an increase in participants 
by 10,000 people in 2012 when 
compared year to year. 

"In addition, during the re¬ 
cent morning with extremely 
dense fog, Saudi Aramco radio 
responded with fog warnings to 
assist drivers and help them just 
take their time driving to work," 
Al-Kadi added. 

So, it's not just all about en¬ 
tertainment. The studios perform 
a valuable community service 
role. Saudi Aramco safety mes¬ 
sages are transmitted regularly. 

For Baker, the studios are a 
unique public relations tool for 
the company. 

"Studio 1-FM and Studio 
2-FM are known for their com¬ 
mitment to programming with 
10 different formats on two sta¬ 



■ James Baker, shown here working at Saudi Aramco Studios, says the radio static 


tions, but the public service as¬ 
pect is one of the most unique 
aspects of its existence," Baker 
said. "The radio stations serve as 
unique PR showcase tools about 
Saudi Aramco's commitment 
to its community with a focus 
on health and safety messages. 
These messages not only benefit 
employees and families, but the 
surrounding community as well. 

"This is the essence of what 
we do rather than worry about 
ratings and revenue, which was 
my main focal point before com¬ 
ing to Saudi Aramco radio," he 
added. 

One of the recent develop¬ 
ments has been focused on 
reaching the ever-changing de¬ 
mographic in the Saudi Aramco 
communities. 

"In order to determine a di¬ 
rection in programming. Radio 
partnered with the Organization 
Consulting Department in 2011 
to gain a better audience focus," 


London said. 

"After implementing some 
of the programming ideas from 
the survey, former radio supervi¬ 
sor Dhafer Koheji made a sug¬ 
gestion to create a format that 
would target the changing de¬ 
mographic with an international 
genre of music," said London, 
who was instrumental in crafting 
the World Music format follow¬ 
ing lengthy discussions with con¬ 
tent partner Dial Global. Today's 
World Music was born in 2012 
and is still evolving. 

"Today's World Music fea¬ 
tures a variety of styles and art¬ 
ists from countries around the 
world. Today's World Music has 
been on Studio 2-FM only a 
short time (weekdays 2-7 p.m. 
weekends 11-4 p.m.) but is al¬ 
ready receiving many positive 
comments, and this is the only 
place in the Middle East where 
this format can be heard," Lon¬ 
don said. 






o It began in 1938 with a request from Dhahr 
for evening poolside music entertainment. A 
sent via power line amplifier to swimming p 
broadcasting." 

o In the 1970s, there were four radio station: 
Studio 1 played Country/Pop Hits, Studio 2 
and classical. Studio 3 played Arabic audio f 
TV station in the Middle East; 1957-99). StL 
from Aramco TV-3 

o There are currently over 20,000 titles in the 
o If each song title in the Audio Vault was pl< 
take more than 28 days to complete. 
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3ns serve as unique PR showcase tools for the company's commitment to the community. 


Photo: Hatim B. Oweida 


■ Looking forward, 
the company is 
hoping that a 
renewed focus 
and expanded 
technology will 
bring the station 
to a larger 
audience. 


3® [SadIBes iDBd] Yfe 



an employees and residents 
music show was taped and 
lool speakers called "patio- 

s Studio 1, 2, 3 and 4. 
played easy listening, jazz 
rom Aramco TV-3 (the first 
idio 4 played English audio 

? Audio Vault. 

ayed in its entirety, it would 


oThe shortest song on Studio 1-FM is Beach Boys/Surfin' Safari; 1 minute, 
35 Seconds (1:35). 

oThe longest song on Studio 1-FM is Credence Clearwater Revival/I Heard 
it Through the Grapevine; 11 minutes and 1 second. (11:01). 
o The shortest song in the Studio 2-FM Library is from the world music 
format by Bothy Bond/Fronnghuala; 1 minute, 31 seconds (1:31). 
oThe longest song on Studio 2-FM is by Ludwig Van Beethoven/Symphony 
No. 9 in D Minor, is 1 hour 6 minutes and 16 seconds (1:06:16) 
o Employees of Saudi Aramco represent 77 nations (according to 2011 
company data). The "Today's World Music" format on Studio 2-FM plays 
music from 48 of those 77 nations. 




The men behind the 
microphones 

James Baker^ FM 

Supervisor Radio Sta¬ 
tions, (Studio 1-FM and 
Studio 2-FM) 

Priorto working atSaudi 
Aramco, James has been 
in broadcasting since he 
was 16 and worked for companies including 
CBS Radio, Westwood One Radio Networks 
and Clear Channel Radio in Los Angeles, San 
Francisco and other various markets through¬ 
out the United States. Baker has served as a 
Program Director/On Air Talent at KIOI San 
Francisco, Assistant Program Director/Music 
Director/On Air Talent at KBIG Los Angeles, 
and On Air coast to coast and globally on the 
Westwood One Radio Network. Baker arrived 
at Saudi Aramco in October 2009 and is a na¬ 
tive of San Francisco. 

Baker hosts "Good Morning Saudi Arabia," 
weekdays from 5-7 a.m. on Studio 1-FM. 

Robert London 

Robert London is an 
award-winning com¬ 
mercial broadcast pro¬ 
fessional, and has been 
a voice over talent and 
radio commercial pro¬ 
ducer for 38 years. For 
12 years, he supervised programming for CBS 
Radio's premiere adult contemporary radio 
station KEZK-FM/St. Louis, Missouri. 

London arrived at Saudi Aramco in Sep¬ 
tember 2009 to work for Studios 1 and 2-FM. 
He hosts the "Fresh Morning Show" weekdays 
5-7 a.m. on Studio 2-FM. 

Emad Al-Saleh 

Another team member, 

Emad Al-Saleh, has been 
with the Radio Unit for 
more than 25 years. He 
currently serves as an edi¬ 
tor for various shows on 
both stations. His cultural insight and knowl¬ 
edge of the operation have been essential to 
the success of the Radio Unit. 

Nader Al-Fassam 

Nader Al-Fassam has 
also been with the radio 
team for nearly 11 years 
and has seen the changes 
from analog to digital 
equipment. He is an ac¬ 
complished editor of shows for both Studio 
1-FM and Studio 2-FM. 
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Retirements/Service Awards 


Wyn Hughes retires after more 


ALISON HOOKER 
/^AHRAN — The Geological 
Technical Services Division (GLTSD) 
recently marked the retirement of 
microfossil expert Wyn Hughes. 

Since joining Saudi Aramco in 
1991, Hughes made a notable con¬ 
tribution to the company in the 
development of his science, in mas¬ 
sively increasing the field of knowl¬ 
edge about the stratigraphy of 
Arabian oil and gas reservoirs, and in 
finding economically advantageous 
applications of microfossils to solving 
complex geological and operational 
problems. His open, warm hearted 
personality made him a much-appre¬ 
ciated colleague and mentor. 

A Welshman to the core, 

Hughes earned his Ph.D. at Uni¬ 
versity College, Aberystwyth, while 
working for the Solomon Islands 
Geological Survey as a senior ge¬ 
ologist. It was during this time that 
he met and married Milika, a gra¬ 
cious lady who made many friends 
in Dhahran during their tenure here. 
Hughes then worked for Robert¬ 
son Research, where he became 
involved in a project centered in 
the Red Sea and Gulf of Suez — a 
project that brought him to the at¬ 


tention of Saudi Aramco and a re¬ 
sultant offer of employment. 

Hughes' early years with Saudi 
Aramco concentrated on resolv¬ 
ing the geology of the Red Sea 
Basin and supporting the explora¬ 
tion drilling program of the early to 
mid-'90s. Later, Hughes diversified 
his skills to apply new techniques 
to other reservoirs and developed 
an innovative application of basic 
microfossil observations that sig¬ 
nificantly improved the company's 
understanding of oil and gas reser¬ 
voir layering within the geological 
succession, permitting Kingdom¬ 
wide predictions of reservoir qual¬ 
ity distribution in Saudi Aramco's 
carbonate reservoirs. His response 
to the company's need for cost ef¬ 
fectively increasing gas production 
in old wells was to develop a system 
for guiding the drill bit using micro¬ 
fossils studied at the well site called 
bio-steering. Having pioneered and 
personally tested the technique, 
Hughes went on to train 23 Saudi 
professionals to perform the task 
at the well site. To date, the teams 
have bio-steered more than 56 
wells in excess of 172 laterals that 
extend more than 350,000 feet. 


Hughes took hundreds of young 
Saudi geologists, geophysicists and 
engineers into the field and shared 
his knowledge. He also led field 
excursions for management and 
senior geological professionals to 
all parts of the Kingdom, covering 
Permian to Miocene stratigraphy. 
Regardless of the experience of his 
target audience, Hughes was always 
kind, humble and cheerful, enthus¬ 
ing all with the wonders of geology. 
As a mentor, he always demonstrat¬ 
ed an innate ability to see the best 
in people and look for ways to en¬ 
gage those strengths. 

Hughes collaborated with Saudi 
Aramco's neighbors and colleagues 
at King Fahd University of Petro¬ 
leum and Minerals, where he holds 
an adjunct professorship in the De¬ 
partment of Earth Sciences. He also 
served as the field trip coordinator 
for the Dhahran Geoscience Society. 

Outside of work, Hughes is an 
accomplished musician, regularly 
performing on the harp and an as¬ 
sortment of woodwind instruments. 
He is also a gifted sailor and was 
the Sunfish Fleet Captain at the 
Saudi Aramco Half Moon Bay Yacht 
Club. 



than two decades 



Wyn Hughes and 
his wife, Milika, 
will be leaving 
Saudi Aramco 
after more than 
20 years. At left, 
Hughes is pictured 
in 1974 during his 
younger days. 



■ Members of the Yanbu' Refinery Department who were recently recognized for years of service to the company pose with the awards they received at the 2012 
Service Awards Ceremony. 


Third and Fourth Quarters 


Yanbu' Refinery Department recognizes 31 for service 


FAIZ DABA 

YANBU' — With a step to¬ 
ward appreciating Yanbu' Refin¬ 
ery Department (YRD) employees 
for their services with the com¬ 
pany, YRD recently conducted the 
2012 - Third and Fourth Quar¬ 
ters Service Awards Ceremony for 
employees who have completed 
between five and 20 years of ser¬ 


vice with the company. 

A total of 31 employees who 
had compiled a total of 290 cu¬ 
mulative years of service with the 
company were recognized at the 
event attended by YRD manager 
Mustafa Al-Mahdi and other YRD 
leaders. 

The honored employees in¬ 
cluded: 


20 years: Mohammad 0. 
Alawi, Mohammad A. Branawi, 
Mahir 0. Basfar, Abdulsalam A. 
Takrooni, Zaiyd H. Al-Balawi, Ibra¬ 
him H. Fadag and Tareq M. Ajab 
Noor. 

15 years: Saleh M. Al-Jehanni 
and Majed E. Al-Harbi. 

10 years: Mohammad M. Al- 
Hazmi and Khalid S. Al-Ghamdi. 


Five years: Mohammad A. Al- 
wani, Khalid M. Al-Marwani, Ah¬ 
mad M. Al-Faidi, Noor A. Alem, 

Ali S. Al-Mshali, Mossab S. Al-Har- 
bi, Hassan A. Al-Shomrani, Sami 
A. Saklou, Mohammed M. Alagili, 
Faisal Atiyat Allah Sobhi, Ahmad 
A. Al-Subhi, Ahmad N. Friday, 
Meshari M. Lugmani, Awydhah 
M. Al-Essi, Waleed H. Mandurah, 


Majed A. Al-Zahrani, Saad A. Al- 
Nakhli, Mauzi M. Al-Balawi, Mo¬ 
hammad H. Ageel and Narayan 
Moharana. 

At the end of the program, 
Al-Mahdi commended the em¬ 
ployees' service, encouraged them 
to do more for the benefit of the 
company and to share their expe¬ 
rience with the new generation. 


Mohammed Al-Dossary retires 


After 34 years with Saudi Aramco, 
Mohammed Al-Dossary has retired 
from the company. 

Al-Dossary was hired in August 
1979 and began his career at 'Udhaili- 
yah Producing Division. He worked 
with several organizations, such as 
UTGOSP, ITC/ITS Training Oil Produc¬ 
tion Operations, 'Udhailiyah Wireline 
and UG GOSP2-Gas Compression from 
1979 to 1985. From August 1986 to 
May 1990, Al-Dossary went to the U.S. 
to complete the College Degree Pro¬ 
gram, graduating with a B.S. degree in 


Chemical Engineering from the Univer¬ 
sity of Tulsa. 

After his graduation, he returned to 
Saudi Aramco on June 1, 1990, with 
Operations Engineering and Training. 
Al-Dossary then transferred to Mubar- 
raz Producing, Gas Treating Compres¬ 
sion Unit and to Gas NGL and Domestic 
Marketing Department in September 
2003. 

Al-Dossary finally retired as an Engi¬ 
neer I in Sales Gas Group/Gas NGL Divi¬ 
sion at the Domestic Sales and Logistics 
Department. 


after 34 years with Saudi Aramco 



Mohammed 
Al-Dossary, 
center, poses 
with family 
members and 
management 
at a farewell 
ceremony 
held in his 
honor. 
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^Celebration' helps forge friendships 



Ruth 

Panelo and 
Priya Srini- 
vasan pose 
for a photo 
during the 
first ever 
"Cel¬ 
ebration of 
Women" in 
'Udhaili- 
yah. The 
event 
was de¬ 
signed to 
welcome 
newcom¬ 
ers and 
help them 
connect 
with 
women 
who have 
been liv¬ 
ing in the 
commu¬ 
nity for a 
number of 
years. 


DAPHNE HOPE 

/^DHAILIYAH — A unique event was 
held in 'Udhailiyah on Jan. 28 when the 
first "Celebration of Women" took place. 

The event was organized by the wom¬ 
en working in the Quality Assurance and 
Orientation Center (QAOC) as a means of 
welcoming newcomers and helping them 
connect with women who have been living 
in the community for a number of years. 

In addition, there was an emphasis on the 
diverse ways that the women in 'Udhaili¬ 
yah contribute to life in the community 
through various testimonials and anec¬ 
dotes. 

The goal of the event was to focus on 
unifying women from different cultures 
and nationalities and to provide support for 
all as they face the challenge of starting life 
in a new land. 

On behalf of 'Udhailiyah Community 
Services Division (UCSD), Ruth Panelo wel¬ 
comed everyone and began the evening 
with an overview of the services provid¬ 
ed by UCSD through the Customer Care 
Center, the Safety House, the Quality As¬ 
surance and Orientation Center and Rec¬ 
reation Services. She then introduced the 
Community Services assistants and out¬ 
lined the various services they offer to pro¬ 
vide support for both new and existing 
residents. 

Mohammed Khamsan, UCSD admin¬ 
istrator, while unable to attend in person, 
sent his best wishes in prepared speaking 
notes. He stated that one of the greatest 
assets of the 'Udhailiyah community is the 
ladies who are like the glue holding the 
families and community together. Their 
contributions, whether as employees or de¬ 
pendents, are significant, and he thanked 
all ladies for making 'Udhailiyah an integral 
factor in the success of Saudi Aramco. 

Norma Doyle, a Community Service 
Assistant (CSA), spoke on behalf of the 
'Udhailiyah Recreation Services Division 
and emphasized the importance of volun¬ 
teering. She noted the many self directed 
groups that were available for people to 
join, thereby contributing to community 
life. This theme was picked up in many of 
the short speeches throughout the eve¬ 
ning, underscoring the value of becoming 
involved in one's community. 

Newcomers to the community were 
then introduced through a slideshow. 

Those in attendance were invited to stand 
up and be welcomed. The final slides wel¬ 
comed all new babies who were beginning 
their life in 'Udhailiyah. Panelo then asked 
all those who had been residents for more 
than 20 years to stand up and to remain 
standing. She continued by inviting those 
with 15-20 years, 10-15 years, 5-10 years 
and finally less than five years' experience 
in 'Udhailiyah to stand up. At that point, 
everyone in the audience was on their feet 
and unified as one group of women. The 
room rang with applause for everyone. 

Several ladies who had lived here for 
many years were asked to speak about their 
experiences and what they would suggest 
to others to make the most of life in 'Ud¬ 
hailiyah. Those who shared their experiences 
included Dr. Mysoon Madinat, Jana Edgin- 
ton, Abeer Al Sadoun, Norma Doyle, Qma- 
na Balanarayanan and Sanaa Elamid. 

The speakers universally noted the im¬ 
portance of becoming involved in com¬ 
munity life — through volunteering, 
participating in events, getting to know 
your neighbors and sharing in the multi¬ 
cultural diversity that is the hallmark of 
'Udhailiyah. 

Madinat, a physician at the 'Udhailiyah 
Medical Clinic, recounted how her family 
was the first family to return to the 'Ud¬ 


hailiyah community when it was re-opened 
to families. She and her husband are both 
medical doctors and therefore were among 
the first people to be transferred to the 
community. She stated emphatically that 
the whole family needs to be involved in 
camp life — both as volunteers with many 
of the self-directed groups but also as par¬ 
ticipants. She observed that a changing 
demographic in the community has led to 
more cultural diversity and greater opportu¬ 
nities for interaction between people from 
different backgrounds. 

Edington, a teacher at the 'Udhailiyah 
School, arrived in 1992 and has seen the 
years fly by as her children have grown up 
and have now left to pursue their own ca¬ 
reers. Some of her early memories include 
having male hair stylists at the Beauty Shop 
and one delivery of frozen meat a month. 
There were no fountains, no cafe and no 
toilets on the inter-camp buses. Shopping 
malls in al-Hasa were non-existent, and 
there were no prepared cake mixes in the 
commissary. The upside to this was that she 
enjoyed great family time while her daugh¬ 
ters were growing up in what she affirms is 
still a very safe community. Her recommen¬ 
dation to everyone was to embrace diver¬ 
sity in all its forms. 

Al Sadoun spoke in Arabic about her ex¬ 
periences. She has lived in 'Udhailiyah for 
20 years and raised her family there. 

Doyle works as a CSA assistant in Rec¬ 
reation but has also been involved in coor¬ 
dinating programs at the Youth Center for 
many years. She arrived in 'Udhailiyah as a 
single woman working as a physiotherapist 
at the al-Hasa Clinic. She met her husband 
and now has two children and a full slate 
of activities despite having given up her 
professional career. For her, succeeding has 
meant getting involved with people. She 
believes that her experiences have made 
her a stronger person, and she anticipates 
it will be very hard to leave. She encour¬ 
aged everyone to reach out to newcomers 
and to make them feel welcome. 

Balanarayanan, who works as an admin¬ 
istrative clerk at the 'Udhailiyah School, has 
been active in both the badminton group 
and the Saudi Aramco Employees Associa¬ 
tion for many years. She recounted how 
her husband drove her and her young chil¬ 


dren to 'Udhailiyah for the first time and all 
she saw was a barren landscape along the 
way. When they arrived at the community, 
she found an oasis both physical and spiri¬ 
tual in nature. She and her husband con¬ 
sidered leaving a few years ago but were 
dissuaded to stay by their children who 
wanted to be able to return to their home 
in 'Udhailiyah for many more years. 

Elamid is the wife of Mohammed 
Khamsan and has lived in 'Udhailiyah for six 
years after transferring from Abqaiq, where 
she lived for four years. She has been ac¬ 
tive with the Women's Group and believes 


that people come to 'Udhailiyah to live in 
harmony. 

After the session, attendees enjoyed 
an excellent meal provided by Tamimi Din¬ 
ing Hall staff. During the dinner, one could 
hear snatches of discussion at all the tables 
where the ladies were sharing their own 
experiences and exchanging phone num¬ 
bers with newly made friends. The sense of 
camaraderie was strong, and many people 
commented on what a positive evening it 
had been. 

The evening ended on a high note with 
the UCSD staff presenting each guest with 
a lovely gift at the end of the dinner. 


Flower Festival 2013 

SmartScape... our way. 

February 28 and March 1, 2013 
(10 a.m. to 6:30 p.m.) 

Join us at the King's Pork to leorn different 
gardening and landscaping techniques. 
Make SmartScape your way tool 

Learn about "Living Green" in Ad-Diwan, 

Don’t miss the organic garden and products 
at Dhahran Nursery, Canyon Road. 


V- 


Don't miss the parade 
on Thursday, 

Feb, 28, at 9:30 a.m., 
at aUMuJornma' parking! 


Gardening ond Sanitation Services Division, 
Central Community Services Department 
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This & That 



DHAHRAN 

TROUBLE WITH THE CURVE, starring 
Clint Eastwood, Amy Adams (drama, 
PG-13)-March 1,8 p.m. 

LIFE OF PI, starring Suraj Sharma 
(adventure, PG-13) - March 1,5:30 
p.m. 

ALAA GOSETTY, starring Ahemd 
Helmi (Arabic comedy) - March 2, 
5:30 p.m. 

TWILIGHT SAGA: BREAKING 
DAWN 2, starring Kristen Stewart 
(subtitled, adventure, PG-13) - 
March 2,8 p.m.; March 6,5:30 p.m. 
TAALASH, starring Aamir Kahn 
(Hindi crime, PG-13) - March 3,5:30 
p.m.; March 6,8 p.m. 

CHERNOBYL DIAIRIES, starring Jesse 
McCartney (horror, R) - March 3,8 
p.m. 

ABQAIQ 

TAKEN 2, starring Liam Neeson 
(crime, PG-13)-Feb. 27,7:30 p.m. 
SKYFALL, starring Daniel Craig, 
Javier Bardem (subtitled, adventure, 
PG-13)-Feb. 27 and March 1,5 
p.m.; Feb. 28,7:30 p.m. 

WON'T BACK DOWN, starring Viola 
Davis (drama, PG) - Feb. 28,5 p.m.; 
March 1,7:30 p.m. 

THINK LIKE A MAN, starring Chris 


Brown (comedy, PG-13) - March 2,5 
and 7:30 p.m.; March 6,7:30 p.m. 
JOHN CARTER, starring Taylor Kitsch 
(action, PG) - March 3,5 p.m. 
DABANGG 2, starring Saiman Khan 
(Hindi comedy, PG-13) - March 3, 
7:30 p.m.; March 6,5 p.m.. 
'UDHAILIYAH 

TOTAL RECALL, starring Colin Farreii 
(action, PG-13) - Feb. 27 and March 
1,8 p.m.; Feb. 28,5 p.m. 

THE THREE STOOGES, starring Sean 
Hayes (comedy, PG) - Feb. 27 and 
March 1,5 p.m.; Feb. 28,8 p.m. 
DARK KNIGHT RISES, starring 
Christian Bale (action, PG-13) - 
March 6,8 p.m. 

LIFE OF PI, (adventure, PG-13) - 
March 2,5 p.m.; March 3,8 p.m. 
TROUBLE WITH THE CURVE, (drama, 
PG-13)-March 2,8 p.m. 

SPARKLE, starring Jordin Sparks 
(drama, PG-13) - March 6,5 p.m. 
WRATH OF THE TITANS, starring 
Liam Neeson (action, PG-13) - 
March 3,5 p.m.. 

NAJMA 

ARBITRAGE, starring Richard Gere 
(thrilier, R) - Feb. 27,4:45 and 7:30 
p.m. 

SEARCHING FOR SUGAR MAN, 
starring Rodriguez (documentary, 
PG-13)-Feb. 28and March 1,4:45 
and 7:30 p.m. 

THE BEST EXOTIC MARIGOLD HOTEL, 
starring Judi Dench (comedy, PG-13) 
- March 7,4:45 and 7:30 p.m. 


Photographic 

Memory 



Tfibto: Spencer Leonard 

■ In 1948, drilling equipment like this 130-foot derrick often needed to be moved from one site to another. Instead 
of dismantling and rebuilding it each time, the whole thing was transported on giant dollies. The vehicles needed 
low-pressure tires to tow loads through the soft sand terrain of the desert. Here, near Abqaiq, there was no need to 
worry about obstructions such as bridges, streams and power lines. 


Sud 
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Each row, column and 3-by-3 
square must contain only one 
of each digit, from 1-9. 
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Crossword answer 




"EXCESS 
BAGGAGE" By 
MELANIE MILLER 
ACROSS 

1 Corn at a picnic 
5 Proofer's mark 
9 Wind surge 
13 Protozoa genus 

19 First Nations tribe 

20 Kitchen aid 

22 Elephant in the 
Jungle of Nool 

23 Self-defense overkill? 

25 Because 

26 Secure 

27 Orbital extremes 

29 The ones right here 

30 Shocked, in a way 
33 Red wines aged 
in autos? 

35 Water carriers 
38 Garbage collectors 

41 Rose to great heights 

42 Dashboard 
Confessional 
music genre 

43 Expanding concern? 

46 Edible mollusks 

50 KEGO on your 
radio dial? 

54 Get stuck (on), 
mentally 

55 Ocean gathering 

56 Thread holder 

57 Series of turns, 
usually: Abbr. 

58 Secret alternative 

59 Solar _ 

63 Foreword, briefly 
65 Takes to the streets 
67 Part of the 
Constitution that 
describes Cong, powers 
70 Direct route to 
Loserville? 

73 Stockings 

74 They may have spurs 

76 Unfamiliar 

77 How chicken 
may be served 

79 Bugler with horns 

80 Chicago-based 
superstation 

82 Growing business 
84 California peak 
rumored to hide 
advanced beings called 
Lemurians 
88 Giggle 

90 Entertaining show in 
a rundown hotel? 

94 Vending machine 
options 

97 After Effects and 
Final Cut Pro 

98 Mount Rushmore prez 

99 Pabst brand 

101 Large green moth 

102 Mythical enchantress 
104 Consumer 
Reports first aid 


recommendations? 

4 Unflappable 

35 Correctly assesses 

Johnny Cash lyric 

comedy 

109 Rear-__ 

5 Checks out, as 

36 Apple variety 

67 Covers for a 

96 Soccer protection 

111 Retail benchmark 

groceries 

37 Elegant 

crook, say 

100 Minor injury 

112 Close enough 

6 Hash attachment 

39 Cryptologic govt. org. 

68 Battle on a log 

102 Options list 

115 "Shortly" 

7 H.S. course 

40 Something to build on 69 Tipped, as a 

103 Takes out mistakes 

119 Like some domestic 

8 _ Bora: Afghan 

43 Checked out 

dealer 

104 Faith of nearly a 

help 

region 

44 Hair color 

71 Bluesy Memphis 

quarter of Earth's 

121 Activist grocery 

9 Italy's largest seaport 

immortalized by a 

street 

population 

clerk? 

10 Eel, at sushi bars 

Renaissance painter 

72 Some are compact 

105 Where "Aida" 

124 "The Human 

11 Ritual meals 

45 In its early stages 

75 Brushed off 

premiered 

Condition" writer 

12 South American 

47 Jar Jar Binks's 

78 Vital life force, to 

106 Rivendell inhabitants 

Hannah 

arboreal snake 

home planet 

acupuncturists 

107 Key letter 

125 Contraption 

13 Hawaiian tuna 

48 Virginie et Floride 

81 Storied officer 

108 "Golf Begins at 

126 Italian capital 

14 Least populous 

49 Horse __ 

__ Ludwig von 

Forty" author 

127 They're popular 

state capital 

51 Hasbro reaction game Trapp 

110 Souse 

in Japanese gardening 

15 Traditional 

52 Email letters 

83 Junk 

113 Lab warning 

128 Unusable, as a 

16 Wild blue yonder 

53 Short blaster? 

85 Gob 

114 Cybermarket since 

cellphone 

17 Sing one's own praises 57 Revved engine sound 

86 Den focus, familiarly 

1995 

129 It may be used 

18 Kitty starters 

60 Capital of Shaanxi 

87 Sailing 

116 Latched, say 

to walk the dog 

21 Verve 

province 

89 Stars no longer 

117 Designer Saarinen 

130 Obey a red light 

24 Leaning 

61 Modern search result 

shining 

118 Prune 

DOWN 

28 Swedish import 

62 Strong, beverage-wise 91 A/C measure 

120 Some Windows 

1 Chamber bouncer 

31 Dies down 

64 Small government 

92 Unrivaled 

systems 

2 Many a Yemeni 

32 Plan to take off 

proponent Paul 

93 Nana 

122 From Z 

3 Borrow for a price 

34 Payola, e.g. 

66 the train acomin'": 

: 95 1969 Arkin/Moreno 

123 Chap 
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"The 39 Steps:" Feb. 28, 7 p.m. at 
the Dhahran Theater. The Dhahran 
Theater Group production of the 
spy thriller/farcical comedy adapted 
from the 1915 spy novel and 1935 
Alfred Hitchcock film of the same 
name. 

Dhahran Oasis Quilt Guild: 

The program for this week is the 
"Middle Eastern Memory Quilt." 
Exchange ideas and work on the 
content of the quilt. If you are a 
quilter or are interested in learning 
the art of quilting, please join us at 
the quilt house on Mondays from 
1-3 p.m. or Tuesdays from 5:30-7 
p.m. All skill levels are welcome. 

For more info, e-mail doqgdasses© 
hotmail.com. 

Community Education Courses: 

The Office of Community Educa¬ 
tion announces that winter ses¬ 
sion courses are underway through 
March 28. These courses offer a 
wide variety of academic, recre¬ 
ational and other interests. Employ¬ 
ees may register themselves and 
their dependents who meet eligi¬ 
bility requirements online at our 
website, or from 7 a.m.-4 p.m. Sat¬ 
urdays through Wednesdays at the 
Community Education Office (Room 
145, Building 224). For more info 
or help, call 877-1688. Prospective 
teachers are invited to contact Mark 
Finanger. For more info, visit http:// 
sas. aramco. com.sa/sas/sas/conten- 
tAction. do?name=comm_ed_home. 
Dhahran Toastmasters: Become 
a more effective leader and com¬ 
municator. Attend a meeting of 
the Dhahran Toastmasters Club to 
learn more about how to transform 
into a more confident leader. Every 
Tuesday, 6:15-8:15 p.m. at Building 
1007 on 10th Street near ad-Diwan. 
Call Rosalinda at 050-387-3490. For 
more info, visit http://shark/cops/ 
Toastmasters/dtc. 

Dhahran Poetry Group (DPG): 

Join the DPG for a memorable An¬ 
nual Poetry Evening at 6:30 p.m. 
on March 14 at ad-Diwan in Dhah¬ 
ran for a fine selection of Eng¬ 
lish, Arabic and Urdu/Hindi poetry. 
World-renowned poets Dr. Popular 
Meeruthi, Waseem Bareivi and Dr. 
Rabat Indori will recite Hindi po¬ 
etry. Syed Salman Gilani and Kha- 
lid Masood Khan from Pakistan 
will present one hour of nonstop 
humorous poetry. Fee is SR75 and 
includes refreshments. For seat 
reservations, email DhahranPoet- 
ryGroup@gmail.com or call Adi I 
Mustafa at 055-751-5178. For 
more info, please visit www.dpg4u. 
com. 


Women's Groups 

Dhahran Women's Group (DWG): 
Baileactivo: 8:45-9:45 a.m. Tues¬ 
days at the Baker House. Bailotera- 
pia: 8:30-9:30 a.m. Sundays at the 
Baker House. Zumbia with Lamia: 
4:30-5:30 p.m. Sundays and Tues¬ 
days. Kids Craft Playgroup: 1-3 
p.m. Mondays at the Baker House. 
Gives moms and kids a chance to 
do a craft, playtime for kids while 
moms socialize. Women's Inter¬ 
national Day: 9-11 a.m. Monday, 
March 4, at Dhahran Hills Park. 
Wear your national dress and bring 
an ethnic dish to the potiuck as we 
honor women everywhere. 

Sports 

Dhahran Road Runners Club 
(DRRC): The DRRC's penultimate 
race of the season, the Hills 5K, 
will be Wednesday, March 13. Reg¬ 
istration starts at the Sod Farm Area 
at 4:30 p.m.; race begins at 5 p.m. 
The entry fee will be SRI 5 for mem¬ 
bers and SR30 for nonmembers. 

The race is open to all Saudi Aram¬ 
co employees and dependents eli¬ 
gible to use 11 + facilities. Runners 
of all levels are very welcome. For 
more info, email abbadka@aramco. 
com. The DRRC's last race of the 
season will be a 3K race starting 
at the Third Street Track on March 
27. Sign in at 4:40 p.m. for a 5 


2013 Quilt Show 

Wecjnescl^y 
April 24, 2013 
AcJ Diwgn 
1 pm - 6 pm 


Pf-esented by the 
Dhgbf-^n Ogsis Quilt Guil4 

Concession ^n4 Coffee Shop 



p.m. start. Medals will be awarded 
to top 3 finishers in each category. 
For info, email fiona.robertson@ar- 
amco.com. 

Medical/SAMSO 

To comment on this information, 
issued by Medical, employees can 
email SamsoWebmaster@Exchange. 
Aramco.com.sa. Dependents and 
retirees should email Jacgueiine. 
i\/iuiien@aramco.com. Cut out this 
message and stick it on your fridge 
for quick reference and useful 
health care contacts. 

Medical Designated Facilities De¬ 
partment (MDFD) Registered Pa¬ 
tients: A new service from Medical 
Customer Service Network (MCSN): 
"Urgent Health Care Access Help 
Line" at 055-600-0468 has been 
introduced and is available after 4 
p.m. for urgent health care matters 
that are life-threatening. When an 
issue is not urgent, use the MCSN 
standard telephone numbers list¬ 
ed in this bulletin under News > 
MCSN. 

SAMSO Registered Patients: SMS 

reminder system for medical and 
dental appointments is not work¬ 
ing so please keep track of your 
appointments. Make, cancel and re¬ 
schedule appointments and request 
prescription refills in the following 
manner. Dependents: For medi¬ 
cal appointments, prescription refills 
and assistance, call the Outpatient 
Appointment Services: Abqaiq 
Clinic, 574-6666; al-Hasa Clinic, 
577-2555; Dhahran Health Center, 
877-3888; Ras Tanura Clinic, 678- 
4433; 'Udhailiyah, 577-8232. For 
dental appointments, call the Den¬ 
tal Call Center: Abqaiq, 574-7150; 
al-Hasa, 574-7150; Dhahran, 877- 
8088; Ras Tanura, 678-4818, 'Ud¬ 
hailiyah, 577-7120. SMS reminders 
for appointments is not working, so 
keep track of your appointments. 
Release of medical information: 
To obtain a medical summary, copy 
of medical records. X-rays, tests, 
etc.. Dependents may enquire at 
the Liaison Office: Abqaiq Build¬ 
ing 265, Room G1-04, 574-6539; 
al-Hasa Building, Room 1306, 577- 
2838; Dhahran Room 0-005, Build¬ 
ing 60, Dhahran Health Center, 
877-3927; Ras Tanura Building 1, 
Room 566-B, 678-4440. 
Employees: To schedule an ap¬ 
pointment or view an existing ap¬ 
pointment, request a prescription 
refill, change your medical provider, 
request an immunization record or 
Blood Group Certificate, go to the 
myhome Corporate Portal http:// 
myhome > myinformation > Medi¬ 
cal. Specialist appointments can 
be made by calling Outpatient Ap¬ 
pointment Services (see above for 
telephone numbers). Request a 
dental appointment online http:// 
samso > A-Z Services > Dental. 

Keep track of your appointments 
by checking http://myhome > my¬ 
information > Medical. Release of 
medical information: To obtain 
a medical summary, copy of medi¬ 
cal records. X-rays, tests, etc.. Apply 
online at http://myhome > myin¬ 
formation > Medical > Release of 
Medical Information. Employees 
visit the Calendar of SAMSO Events 
http://samso > Health Education > 
Calendar of SAMSO Events > Cam¬ 
paigns / Lectures and Webinars / 
Programs for more information on 
our activities. 

Campaigns: Find out about 
"Kidney Health" at al-Midra on 
Wednesday, March 13, from 9 
a.m. to 2 p.m. 

Programs: Pregnancy Wellness: 

Offered in Dhahran in Arabic 9-10 
a.m.; English 11 a.m.-noon for 
Saudi Aramco employees and de¬ 
pendents who are 12 weeks or 
more into a pregnancy.March 2 

— Changes in Pregnancy; March 

9 — Labor and Delivery; March 16 

— Pain Relief in Labor; March 30 

— Breathing and Relaxation; April 
6 — Care of the Newborn; April 
13 — Breastfeeding and Nutrition; 
April 20 — Pre and Postpartum Ex¬ 
ercises. Employees can register on¬ 
line (see the Calendar of SAMSO 
Events); dependents can call Eman 
S. Mutairi at 877-8945 or Nebeelah 


M. Abandi at 877-8945. 

Tour the Mother and Baby Unit 
(3H) Dhahran Health Center to 

prepare for the birth of your child. 
Arabic and English tours are the first 
and third Tuesday of the month at 1 
p.m. Employees register on the Pro¬ 
grams page at http://samso) depen¬ 
dents email abboudia@aramco.com 
or call Iman Abbout at 877-8734 or 
pager 870-5417 to register. 

News: On the SAMSO Website 
http://samso > Announcements: 
What's New in SAMSO > Bulletin 
Board. Telephone contacts have 
been provided, where possible, for 
dependents and retirees. 

NEW: Al-Hasa Revitalization 
Project: Temporary relocation of 
the Emergency Service (EMS) en¬ 
trance for one year while undergo¬ 
ing construction to enhance the 
existing EMS facility. The new EMS 
entrance is now next door to the 
original entrance; signs direct pa¬ 
tients to the new entrance. Al-Hasa 
Dental Services will temporarily re¬ 
locate from al-Hasa to Abqaiq and 
'Udhailiyah Dental Clinics until fur¬ 
ther notice. Transportation from 
al-Hasa to Abqaiq departs Al-Hasa 
Dental Clinic at 8 and 11 a.m. and 
arrives at Abqaiq 9 a.m. and mid¬ 
day; it departs Abqaiq Dental to 
Al-Hasa Health Clinic at 11:30 a.m. 
and 2:30 p.m. Dependents please 
phone Abqaiq 574-7150 and 574- 
7151; and 'Udhailiyah 577-7120 for 
more information. Employees please 
go to the dental or al-Hasa websites 
for more information: http://samso 

> Hospitals/Clinics Contacts > Al 
Hasa or http://samso > A-Z Services 

> Dental. 

• Get your annual physical. Make 
an appointment with your primary 
care physician in SAMSO or MDF fa¬ 
cilities. SAMSO registered patients, 
employees; to make a physician 
appointment go to the myhome 
Corporate Portal http://myhome > 
myinformation > Medical Services. 
To make a dental appointment go 
to http://samso > Services >Den- 
tal. SAMSO registered dependents, 
to make a physician or dental ap¬ 
pointments call the Outpatient Ap¬ 
pointment Services and select the 
relevant option: Abqaiq Clinic 574- 
6666; al-Hasa Clinic 577-2555; 
Dhahran Health Center 877-3888; 
Ras Tanura Clinic 678-4433; 'Ud¬ 
hailiyah 577-8232. Employees can 
view the SAMSO website http:// 
samso > Hospitals and Clinics Con¬ 
tacts > MDF for the telephone num¬ 
bers of MDF. 

• Become a blood donor: It's 
about life! To register call the 
Dhahran Health Center Blood Bank, 
at 877-6770 or 877-6638 during 
regular working hours or register 
online http://samso > A-Z Services > 


Blood Donation. 

• Become a volunteer: Give your 
time and experience to help others. 
Call 877-6963/3019 during work¬ 
ing hours or email Lama.Zobaidi@ 
aramco.com. 

• Choose or change your phy¬ 
sician: View the MCSN web¬ 
site http://samso > A-Z Services > 
MCSN, for information on what to 
do. If you don't have computer ac¬ 
cess, complete the paper form in 
the MCSN offices, in Dhahran Pri¬ 
mary Care and the Districts (see 
MCSN message for locations). 

• Feeling stressed? Have psycho¬ 
logical, emotional or social prob¬ 
lems that you need help with? 
SAMSO registered patients should 
contact the Community Counseling 
Clinic (CCC) to make an appoint¬ 
ment at 877-8400/8431 during reg¬ 
ular working hours. MDF registered 
patients please contact your MDF. 
Employees can visit http://samso > 
A-Z Services > Mental Health for 
more information. 

• MCSN: Medical Customer Ser¬ 
vice Network provides multilingual 
staff to assist Saudi Aramco Health¬ 
care Network registered and SAMSO 
registered patients with their health 
care related concerns and issues. Pa¬ 
tients who are unable to find a reso¬ 
lution through normal channels may 
contact MCSN. Employees can regis¬ 
ter a concern online at http://samso 
> Offer Appreciation/Concern. De¬ 
pendents can fax their questions to 
877-6111 for all locations, or call 03- 
877-6110 for Dhahran, Dammam, 
al-Khobar, Qatif and Ras Tanura; 
03-572-8555 for Abqaiq; 03-577- 
7770 for al-Hasa and 'Udhailiyah; 
03-378-6000 forTanajib; 01-285- 
3301 for Riyadh/Central Region; 
02-427-2333 for Jiddah/Western 
Region; 04-397-7600 for Yanbu'; 
04-432-0051 ext. 2333 for Duba; 
07-321-1594 ext. 2333 for Jazan; or 
07-544-1448 ext. 2333 for Najran. 
You may also come and to speak to 
us at the MCSN Drop-in Office hours 
of operation: Dhahran Health Cen¬ 
ter from 7 a.m.-4 p.m., Saturday to 
Wednesday; EMS, 24 hours seven 
days a week; Abqaiq Outpatient 
Clinics from 7 a.m.-4 p.m., Saturday 
to Wednesday; al-Hasa Health Cen¬ 
ter Outpatient Clinics from 7 a.m.- 
3:30 p.m., Saturday to Wednesday; 
Ras Tanura Outpatient Clinics from 

7 a.m.-4 p.m., Saturday to Wednes¬ 
day; MCSN in Medical Designated 
Facilities Hospitals from 7 a.m.-3:30 
p.m., Saturday to Wednesday. 

Quit Smoking: Email Wafa.azmi@ 
aramco.com or call 877-8080 to 
find out more about the Quit Smok¬ 
ing program offered to employees, 
dependents and retirees. For more 
info, visit http://samso > Quit Smok¬ 
ing. 


Blood drive 

Living in Dhahran is a great. 
Many of us are privileged 
enough to enjoy life with rela¬ 
tive ease, but accidents happen. 
Which is why Saudi Aramco 
Medical Services work day-in and 
day-out to aid those in need, 
and they're asking for blood do¬ 
nations. Now is our chance to 
give back to our community. 

On Thursday, March 7, 
SAMSO and the Boy Scouts will 
be hosting a blood drive for 
those willing to come and do¬ 
nate. From 8:30 a.m.-3 p.m. 
Thursday, the doors will be open 
at King's Road Portable 1221- 
B (the building across the street 
from the Dhahran Recreation Li¬ 
brary and next to the Recreation 
office). Please help save lives by 
coming out and donating. 

A minimum of 25 people are 
needed in order to make this 
worthwhile venture possible. If 
you plan to attend, please con¬ 
tact Robert Cherrington at 878- 
7746 or email rchemngton98@ 
yahoo.com as soon as possible. 

Thank you for making a posi¬ 
tive difference in our community. 


SAEA 

SAEA is selling 4GB - USB pens, 
they make great gifts! Also, the 
new T-shirts have arrived. Come 
to the office and check them out. 
Tickets currently on sale for: Coach 
to Bahrain's Center every Sunday 
and Thursday. An Evening at the 
Movies, Al-Rashid Mall Entertain¬ 
ment Center, Sparky's Entertain¬ 
ment Center, Abcarino — Mall of 
Dhahran. Tickets are on sale now 
for the following: Rock Classic, 
March 7. Save tine Date: April 3 and 
4, "Rehman and Friends No. 4, Live 
in Dhahran." SRI00 per person, 12 
or older. April 25, Greek Cultural 
Evening at the Diplomat Flotel in 
Bahrain, SR200 per person, 18 or 
older. For more info, call the SAEA 
office at 872-0117. Ticket sale time 
at the SAEA office is from Satur¬ 
day to Wednesday, 3-5 p.m. SAEA 
is at 1424 King's Road or http:// 
sharek/orgs/30002961/Self%20Di- 
rected%20Group/Documents/Dhah- 
ran/Spedal%20lnterest%20Groups/ 
SAEA/dateline.pdf ior updated 
events newsletter. 












A Welcoming First 

In 'Udhailiyah, the first "Celebration of Women" welcomes 
newcomers, helps forge friendships. 

See Page 9 
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Scouts serve hundreds at pancake breakfast 


CHRIS NORTHRUP 

DHAHRAN — Hundreds of Aramcons re¬ 
cently attended the annual Boy Scouts pancake 
breakfast and bake sale held at al-Waha North 
in Dhahran. 

The event, organized by Patti Cignoli, Lal- 
ani Green and Jenny Crisi, called upon the ser¬ 
vices of the Boy Scouts of America Troop 1 and 
Scoutmaster Robert Ley to maintain a constant 
flow of food for eager diners. 

In all, the troop went through 69 boxes of 
pancake mix, 70 packages of chicken sausage, 
and 105 dozen eggs, all cooked by Boy Scouts 
and their families, to feed 175 families and 172 
individual residents of Dhahran. The proceeds 
from this event are used to fund Scouting ef¬ 
forts for the entire year. 

The Scouts and their families worked two 
to four hours each, cooking, serving or bus¬ 
ing tables, in addition to the many hours sell¬ 
ing tickets in advance. The Scouts worked hard 
to keep up with the demand, putting out fresh 
pancakes, sausages, and eggs. The support 
from the community was so great that at times 
there were lines out the door of al-Waha North 
all the way next door to the Art Group build¬ 
ing. 

The money earned through the event will 
buy new tents and equipment used for camp¬ 
ing, safety equipment and other activities that 
help the Scouts learn the values of leadership, 
independence and many other useful life skills. 
Some of these qualities are learned through 
performing service projects around Dhahran, 
Saudi Arabia and the world. Recent service 
projects have included food drives and youth 
music concerts. 




Above, Scout Tyler Wilkins, left, 
and Robert Cherrington pour batter 
onto the grills at the annual Boy 
Scout pancake breakfast. At left, 
Scout Logan Cignoli serves up 
pancakes to eager customers. At 
right, a young breakfast seeker 
enjoys a little pancake with her 
Nutella. 




Daylight 
Falls on 
Amsterdam 

■ Ahmad Saad captured this 
image of Amsterdam on 
his Samsung Galaxy Sill and 
added a colorful filter through 
Instagram. Saad was visiting 
the Netherlands in December 
for a one-week course. Saad, 
who is originally from al-Hasa 
and now lives in Dammam, 
works in Dhahran as a contracts 
advisor IV in Exploration. He 
has worked for the company 
for seven years. 
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